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Year-end Message from the N

President & CEO

What a blessed year this has been for me and Southern Bible
Institute & College. For me, it has been an exhilarating time of
entry into the role of President. The Lord has placed me
before wonderful people who've not only been encouraging,

but excited about what lies ahead for SBIC.

For the College, doors are being opened and opportunities
offered for our students, faculty, and constituency as never
before. As we look at this past year in review and examine the
year ahead that's now in view, | am all the more confident
that God has His hand firmly on us. Although it has become

cliché it remains true to our story that best is yet to come!

Terrance A. Ford, Ph.D.

President & CEO




Reaffirmation of our N

Our Mission

Equipping men and women to be & OUTHERN B b‘

‘ competent servant leaders with a INSTITUTE OO £ G
Bible-centered worldview.




Year Review

Fiscal Year

2021 | 2022




STUDENT N

Statistics (by the Numbers)
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PROGRAM

Statistics (by the Numbers)

'Enrollment by Program
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PCertificate Programs Breakdown
Biblical Counseling; 3
Bible Exposition ; 14 Pastoral Ministry
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Womens Ministry
Leadership; 1



STAFE & FACULTY \

Statistics (by the Numbers)

Vstaff by Count & Demographics
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'Faculty by Count, Credentials, & Demographics
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EINANCIAL

Statistics (by the Numbers)
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hand from June 2021 to
its peak in January 2022



MAJOR EVENTS |

Notable Mentions

Jul 2021 @ SthPresident’s Tenure Began

This fiscal year officially began the tenure of
Dr. Terrance A. Ford as President & CEO of
Southern Bible Institute & College.
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Aug 2021 ’ Student Campus Comeback

The fall semester marked the first time SBIC
students returned to in-person classes since

the pandemic shutdown in March 2020.




Oct 20219

Jan 2022¢

May 2022 ¢

Inauguration Events

The inauguration set new standards of
excellence with the each of its events—
beginning with the intimate private reception,
to the inspiring investiture service, culminating

with an elegant luncheon.

Spirit Store Debut

This year a new revenue stream and means to
invigorate college pride emerged. The Spirit
Store softly launched at the beginning of the
spring semester and was in fully inventoried

for the year-end celebration.

95th Anniversary Celebration
Befitting, this year ended with a celebration of
SBIC's ninety-five uninterrupted years of
educational ministry. Two distinguished alumni

were honored as well as the Board of Directors.




MILESTONES |

Notable Mentions

Campus

Improvements

€@ INsIDE FOYER WALL

‘ PRESIDENT'S OFFICE

OUTSIDE PAINTING/
LANDSCAPING

Technology

Upgrades
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OPTICS TO BUILDING
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FIRE ALARM SYSTEM
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MILESTONES |

Notable Mentions

Cultivated
Relationships

& Partnerships

ALUMNI CONNECTION
SESSIONS

PASTORS/CHURCHES
NETWORK

ARTICULATION
AGREEMENTS WITH
SISTER COLLEGES




Year In View
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REV|Sed Mission/Vision Statements

Organizational Chart '

Board of Directors

President's Circle of . .
Accountability Advisory Council

OFFICE OF THE PRESIDENT

President & CEO

: i ) Executive Assistant
VP Institutional Relations to the President

Chicfof Staff

Administrative
Assistant to the

Senior Staff
INSTITUTIOMNAL STUDENT SERVICES & ADMINISTRATION & CENTER FOR SERVANT
FEEECTIVENESS DEVELOPMENT ACADEMICATEAIRS ADVANCEMENT LEADERSHIP
Institutional Interm
VP ol == i .
Effectiveness b St1udent SEIERG VP Academic Affairs VP Administration &
Administrator LR Advancement
Registrar/ Librarian Facility Management/ Annual Giving Fund Immediate Past
Admissions Coordinator (Learning Support Services) Campus Safety Manager President
Admissions Library/\Writing Lab Human Resources Grant Senices Spg-::tl ’;‘f;ﬁ::: to
InternsiTemps Support (Outsourced) (Qutsourced) (Outsourced) (Outeourced)
Digital Media/Marketing IT Services Advancement Part-Time Faculty
{Outsourced) Lead Faculty (Dutsourced) Interns/Temps (SLED Oversight)
Part-time Faculty
Adjunct Faculty Interns/Temps/
Special Project
Consultant




Initial Accreditation

Team Visit

October 25-27,
2002
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KEY EOCUSES |

Strategic Initiatives/Goals

) Preparation for Beyond Accreditation

’ Daniel Scholars Program

This program helps equip more traditional
students 18 - 25 (males and females), while
growing our AA degree program. Students are
mentored, less burdened financially, and better
prepared for upper level college rigor after

completing their first two years of college.

’ Hyflex Distant Education

This online course delivery model not only allows
distant students to receive a quality and engaging
SBIC education, but accommodates students with

busy/fluctuating work/life schedules as well.




Center for Servant Leadership

The Center will promote and provide Bible-
centered servant leadership efforts between the
College, the community, and the local church. It
serves to fulfill our commit to bridging academia

and frontline hands-on ministry.

Church Planting & Revitalization Tracks
A reinvigoration of the Pastoral Ministry Leadership
program will now include concentration options for
church planting and church revitalization. These
revisions are being enacted in cooperation with

several church planting/revitalization organizations.

Title IV Funding Eligibility
Final training requirements for Title IV eligibility are
underway. Plans for application submission and

approval are anticipated to be fulfilled by fall 2024.

) Preparation for Beyond Accreditation



SIGHTS SET ON

Centennial | 2027

kCommittee/Team Formations

Centennial Capital Campaign

This fundraising campaign will be the successor to the current

Jordan River Project initiative. The committee will oversee efforts
to reach the financial goals set for funding new facilities, campus
improvement, and the seeding of the SBIC Endowment fund by

the time of SBIC's 100t anniversary.

Campus Footprint Project
This project and team will focus on designing and establishing

architectural layouts and plans for the entire 12 acre campus.
The plans are to include considerations for academic &
administration buildings, a grand lecture hall, library, student

activity building, as well as potential revenue generating facilities.
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